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Skilled and Diverse Community

Aim: To build capacity for heritage science by supporting and promoting 
opportunities for training and skills development, and raising awareness 
of heritage science as a career.

Strategic outcomes:

1. Increased engagement with heritage science at school age

2. Technical skills and knowledge to address present needs and future 
requirements of heritage

3. A range of accessible apprenticeships and postgraduate opportunities

4. Recognition of heritage science as an attractive career

5. Citizen heritage scientists





Increased engagement with heritage science 
at school age

Event on June 16th 2021: 
Talks, Workshop/break-out room

• Natalie Brown and Emily 
Morris (The National Archives) -
Creating educational resources for 
British Science Week: an 
opportunity to collaborate

• Dr Alex Ball (Natural History 
Museum) - Design Consideration 
for 3D printed models for 
engagement with the visually 
impaired

• Brian Wilkinson (The Engine Shed, 
Historic Environment Scotland) -
Bridging the curriculum

https://www.heritagescienceforum.org.uk/ 
what- we-do/full-steam-ahead
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Phase 1: Map heritage science to the curriculum to show how heritage 
science can support delivery of the curriculum (which subjects, stages and 
subject content) and as a consequence, how heritage can be used to engage 
students with science.

Phase 2: Content development - identify formal (core curriculum) and 
informal (learning enrichment) learning examples; identify content gaps; 
create resources to enable heritage scientists to develop resources/lesson 
plans/activities.

Phase 3: Pilot phase and activity delivery framework - Identify partners 
(learning providers and institutions); evaluate the value of selected 
existing/phase 2 resources to school age children, learning providers, 
heritage scientists and institutions; work with educators to create delivery 
frameworks that can be utilized by heritage scientists.

Increased engagement with heritage science 
at school age – Curriculum Mapping Project
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Webinar and discussion:

Caroline Barrie-Smith –
CITiZAN Project, MOLA

Georgina Doji – Founding 
member and chair of 
University Cambridge 
Museums Change Makers 
Action Group

Recognition of heritage science as an 
attractive career



Technical skills and knowledge to address 
present needs and future requirements of 
heritage



• Forum for communication 
- Slack

• Fora for shared research 
– ICON HSG Joint talks       
– Skills workshops

• Mentorship

• Advocacy

• Directory of People and 
Resources

• Technical skills and knowledge to address present 
needs and future requirements of heritage



Citizen heritage scientists



• Created list of Standards relevant to heritage science (for England); 
apprenticeships are devolved/different approaches in Scotland, Wales and 
Northern Ireland.

• Contributed to Icon/CIfA project to deliver Labour Market Intelligence 
toolkit. 

• Contributed to the Trailblazer Apprenticeships programme

• Next step: Source example job descriptions and map to English Standards 
and demonstrate how standards can be used and where there are gaps.

A range of accessible apprenticeships and 
postgraduate opportunities



- Send us your HS Job Descriptions

- Look out for/fill in mentorship interest/capacity

- Slack channel – people need a reason to start networking… 
not to just be put into a group together:

- Advertise ICON HSG talks there

- Get people to post their abstracts and encourage 
Q&A after the talks

- Organise minor regional meet-ups?

- Coordinate with visits to labs?

- A who is doing what/where directory?

We need you!



2022-2023 Action Plan Priorities

- EDI action plan including Member Meeting in roundtable 
format:

• Scoping exercise (practices of member organisations)

• Case studies (positive actions that organisations have in 
place)

• Resources to support good EDI practice

- Apprenticeships: mapping job descriptions to apprenticeship 
standards


